June 3, 2021
    1:02 PM
    from Matthew David to everyone:
Instructions for signing up the ABT Framework Google Group can be found on the resource page:  http://storycirclestraining.com/abt-framework-student-resource-page-round-14-nps-faa/#group

June 3, 2021
    1:03 PM
    from Matthew David to everyone:
Narrative Blitz Redux:  https://www.eventbrite.com/e/the-narrative-blitz-redux-tickets-151542249949

June 3, 2021
    1:04 PM
    from adohertystephan to everyone:
Again, the last Blitz is how I found out about this amazing training!

June 3, 2021
    1:05 PM
    from Matthew David to everyone:
Yeah, send that Blitz link around to anyone you think might be interested in the ABT Framework.

June 3, 2021
    1:05 PM
    from Matthew David to everyone:
This week's podcast episode:  https://youtu.be/KPMTq34Bi0g

June 3, 2021
    1:07 PM
    from Steve Summer to everyone:
renewable energy

June 3, 2021
    1:08 PM
    from Grisel Madera to everyone:
renewable energy

June 3, 2021
    1:08 PM
    from Matthew David to everyone:
Correct planning.

June 3, 2021
    1:08 PM
    from Natalya Antonova to everyone:
planning

June 3, 2021
    1:08 PM
    from Julie Northrip to everyone:
climate change

June 3, 2021
    1:08 PM
    from Lieway to everyone:
change

June 3, 2021
    1:08 PM
    from Alix Pfennigwerth to everyone:
Urgency

June 3, 2021
    1:08 PM
    from Julie Holley to everyone:
protecting

June 3, 2021
    1:08 PM
    from Mike Strauss to everyone:
planning

June 3, 2021
    1:08 PM
    from Somil Shah to everyone:
renewable

June 3, 2021
    1:08 PM
    from Mike Strauss to everyone:
urgency

June 3, 2021
    1:11 PM
    from Matthew David to everyone:
Ah, I was wondering if it was possible to move urgency to the Blue.  I think this works well.

June 3, 2021
    1:11 PM
    from Mike Strauss to everyone:
renewable energy and conservation are urgent needs, but if not coordinated they can be misdirected and chaotic, therefore...

June 3, 2021
    1:13 PM
    from Mike Strauss to everyone:
Therefore we need to bring the same sense of ugency to coordinated planning...

June 3, 2021
    1:15 PM
    from Lara Rozzell to everyone:
gaps

June 3, 2021
    1:15 PM
    from Somil Shah to everyone:
planning

June 3, 2021
    1:15 PM
    from Julie Holley to everyone:
work

June 3, 2021
    1:15 PM
    from Natalya Antonova to everyone:
continuity

June 3, 2021
    1:15 PM
    from Marlis R Douglas to everyone:
professional development

June 3, 2021
    1:15 PM
    from Lara Rozzell to everyone:
ongoing professional development

June 3, 2021
    1:15 PM
    from Matthew E smith to everyone:
Learning

June 3, 2021
    1:15 PM
    from Mike Paglione to everyone:
core research

June 3, 2021
    1:15 PM
    from Victoria Crystal to everyone:
development

June 3, 2021
    1:15 PM
    from eric neiderman to everyone:
staff

June 3, 2021
    1:15 PM
    from Crystal to everyone:
balance

June 3, 2021
    1:15 PM
    from Mike Strauss to everyone:
continued work

June 3, 2021
    1:16 PM
    from adohertystephan to everyone:
balancing need for work and professional development

June 3, 2021
    1:16 PM
    from Grisel Madera to everyone:
balance

June 3, 2021
    1:16 PM
    from Steve Summer to everyone:
Continuity of work

June 3, 2021
    1:17 PM
    from Mike Strauss to everyone:
as employees embark is the how in the red...we often leave gaps is the what and should be first in the red.

June 3, 2021
    1:17 PM
    from Julie Holley to everyone:
we need work to continue

June 3, 2021
    1:18 PM
    from Alix Pfennigwerth to everyone:
Lack of continuity

June 3, 2021
    1:18 PM
    from Steve Summer to everyone:
Development opportunities leave gaps in our work

June 3, 2021
    1:18 PM
    from Bill Fee to everyone:
integrate professional development in job espectations

June 3, 2021
    1:18 PM
    from Matthew E smith to everyone:
Institutional memory 

June 3, 2021
    1:19 PM
    from Mike Strauss to everyone:
Bob, what's good about this is you have all the pieces here...need that to be able to shape it.

June 3, 2021
    1:20 PM
    from Matthew David to everyone:
I think for the BUT, the WHAT and the HOW are reversed.  WHAT:  we often leave gaps.  HOW do we leave gaps:  employees embark on avenues of professional development.

June 3, 2021
    1:21 PM
    from Matthew David to everyone:
So true.  A lot of people who keep coming back for Working Circles view doing them as a new form of crossword puzzles.

June 3, 2021
    1:22 PM
    from Mike Strauss to everyone:
That's why you need things like Working Circles to work these things out...and it's not getting to a "right" answer. Often Randy and I agree....but often we disagree and go two different directions.

June 3, 2021
    1:23 PM
    from Matthew David to everyone:
The 5 characteristics of Archplot:  http://storycirclestraining.com/wp-content/uploads/2021/01/ARCHPLOT-table.jpg

June 3, 2021
    1:27 PM
    from Mike Paglione to everyone:
she had lots of good examples...

June 3, 2021
    1:28 PM
    from Matthew David to everyone:
Yeah, I feel like Nancy's lecture resonates so well because by the time she gives her talk the class has so much context that they can see how the ABT works in action so much better.

June 3, 2021
    1:37 PM
    from Matthew David to everyone:
Should have plenty of time for a Q&A today.  Start thinking of any last questions for Randy.

June 3, 2021
    1:40 PM
    from Lieway to everyone:
My employer asked me to submit a biosketch for the website and I want to write it in ABT, but I wonder how to do it. Please advice.

June 3, 2021
    1:41 PM
    from Mike Paglione to everyone:
hate to say it but our FAA technical reports also would be similar to those bank reports... I have to read through them to sign-off...and I'm a nerd and love the technology.  I imagine you NPS have similar experiences.

June 3, 2021
    1:42 PM
    from Lara Rozzell to everyone:
5

June 3, 2021
    1:42 PM
    from Alix Pfennigwerth to everyone:
2.5%!

June 3, 2021
    1:42 PM
    from Dhaval Dadia to everyone:
8.9%

June 3, 2021
    1:42 PM
    from Diana Boudreau to everyone:
A

June 3, 2021
    1:42 PM
    from Lara Rozzell to everyone:
C

June 3, 2021
    1:42 PM
    from Anton to everyone:
2.5

June 3, 2021
    1:42 PM
    from Victoria Crystal to everyone:
C

June 3, 2021
    1:42 PM
    from eric neiderman to everyone:
c

June 3, 2021
    1:42 PM
    from Julie Holley to everyone:
B

June 3, 2021
    1:42 PM
    from Steve Summer to everyone:
D

June 3, 2021
    1:42 PM
    from Bill Fee to everyone:
c

June 3, 2021
    1:42 PM
    from Somil Shah to everyone:
D

June 3, 2021
    1:42 PM
    from Cliff Johnson to everyone:
C

June 3, 2021
    1:42 PM
    from Dhaval Dadia to everyone:
B

June 3, 2021
    1:42 PM
    from Anton to everyone:
d

June 3, 2021
    1:42 PM
    from Bob Ellis to everyone:
B

June 3, 2021
    1:42 PM
    from Mike Paglione to everyone:
a

June 3, 2021
    1:42 PM
    from Lieway to everyone:
A

June 3, 2021
    1:42 PM
    from Crystal to everyone:
b

June 3, 2021
    1:42 PM
    from Dave Atwood to everyone:
A

June 3, 2021
    1:42 PM
    from Robert Ochs to everyone:
B

June 3, 2021
    1:42 PM
    from adohertystephan to everyone:
d

June 3, 2021
    1:43 PM
    from Mike Paglione to everyone:
how does it compare to other words

June 3, 2021
    1:44 PM
    from Bill Fee to everyone:
Is this only in English?

June 3, 2021
    1:47 PM
    from Julie Holley to everyone:
Agreed! As one who edits content, I have noticed excessive use of "and" and run-on sentences seem to be based in fear. That is fear that disconnecting one thought from another thought will change the meaning.

June 3, 2021
    1:49 PM
    from Steve Summer to everyone:
That's an interesting thought as to the reason behind the use of the word "and" Julie.

June 3, 2021
    1:50 PM
    from Mike Paglione to everyone:
very good point Julie - I am guilty of myself (engineer) but in recent years really have strived to clean that up

June 3, 2021
    1:50 PM
    from Matthew David to everyone:
Measure your own writing slide - AND frequency Narrative index

http://storycirclestraining.com/wp-content/uploads/2021/03/measure-your-own-writing-slide.png

June 3, 2021
    1:51 PM
    from Matthew David to everyone:
AND frequency and Narrative Index scores slide

http://storycirclestraining.com/wp-content/uploads/2021/03/and-frequency-and-narrative-index-scores.png

June 3, 2021
    1:52 PM
    from Matthew David to everyone:
MEDPAGE https://www.medpagetoday.com/publichealthpolicy/healthpolicy/86474

Scientific American article:  A New Tool for Humanizing Medicine:  https://blogs.scientificamerican.com/observations/a-new-tool-for-humanizing-medicine/

ENSIA https://ensia.com/voices/climate-communication-michael-crichton-darth-vader/

June 3, 2021
    1:55 PM
    from Steve Summer to everyone:
The scientist in Randy is coming out with this analysis

June 3, 2021
    1:55 PM
    from Matthew David to everyone:
Right?!?

June 3, 2021
    1:56 PM
    from Mike Strauss to everyone:
It was in the remainder section awaiting a Narative Nerd...

June 3, 2021
    1:57 PM
    from Lieway to everyone:
How do you turn a biosketch into an ABT

June 3, 2021
    1:57 PM
    from Mike Strauss to everyone:
Fear drives the Bank docs....fear that someone will be contradicted...

June 3, 2021
    1:57 PM
    from Mike Paglione to everyone:
at the heart of ABT - is  it not knowing your audience and adapting your communication to that audience...thus all the concepts here are about making it easy for the audience so they get it - get what you are saying.... if that is the message it is received!

June 3, 2021
    1:58 PM
    from Mike Strauss to everyone:
Lieway, Randy Olson was a tenured professor at the University of New Hampshire but he gave it up because of desire to learn film making, so he went to Hollywood...

June 3, 2021
    1:59 PM
    from Mike Strauss to everyone:
Yes and yes...

June 3, 2021
    1:59 PM
    from Lara Rozzell to everyone:
Thank you so much!

June 3, 2021
    1:59 PM
    from Grisel Madera to everyone:
thank you! 

June 3, 2021
    2:00 PM
    from Julie Holley to everyone:
I have loved this class!

June 3, 2021
    2:00 PM
    from Lieway to everyone:
Oh my @Mike Strauss, thank you for that example

June 3, 2021
    2:00 PM
    from Mike Strauss to everyone:
Helpful if you lay out the big ABT and then the "sub ABT's in short form. Then set out to write.

June 3, 2021
    2:00 PM
    from adohertystephan to everyone:
Great opportunity! Thank you!!!

June 3, 2021
    2:00 PM
    from Alix Pfennigwerth to everyone:
Randy and Matthew (or anyone else), have you ever used ABT structure in a cover letter to apply for a job) or seen it used successfully in a cover letter? Any successful examples you could share? 

June 3, 2021
    2:03 PM
    from Grisel Madera to everyone:
that is an awesome question. 

June 3, 2021
    2:03 PM
    from Alix Pfennigwerth to everyone:
Can you share that page with us Matthew?? ":)

June 3, 2021
    2:03 PM
    from Alix Pfennigwerth to everyone:
Thank you!

June 3, 2021
    2:04 PM
    from Matthew David to everyone:
Yesterday's podcast:  https://www.youtube.com/watch?v=KPMTq34Bi0g

June 3, 2021
    2:04 PM
    from Mike Strauss to everyone:
Alix: This is the place where you can/should make yoiurself the hero!

June 3, 2021
    2:05 PM
    from Matthew David to everyone:
My work profile.  The first sentance is very non-abt because it's the quick sentance the shows up in search results, but the rest is pretty ABT:  https://www.productionhub.com/profiles/edit/271963

June 3, 2021
    2:06 PM
    from Steve Summer to everyone:
Class has been great - thank you Randy, Matthew, Mike and all of the presenters!  And thank you to the NPS - has been great hearing your ABTs as well as your input on ours

June 3, 2021
    2:06 PM
    from Alix Pfennigwerth to everyone:
Mike, yes, you're exactly right. BUT, I just did a but/and analysis of a recent cover letter I wrote, exactly ZERO buts and lots of ands... therefore, I have room to practice :)

June 3, 2021
    2:06 PM
    from Dhaval Dadia to everyone:
Great class. Very informative and challenging to start looking at information in a new/better way.

June 3, 2021
    2:07 PM
    from Matthew David to everyone:
Take the Park Howell approach if you can Alix - make the company you're writing to the hero and yourself as the mentor that will help them along.

June 3, 2021
    2:08 PM
    from Marlis R Douglas to everyone:
Alix - you also may want to serch for alternative words for 'but' 

June 3, 2021
    2:08 PM
    from Alix Pfennigwerth to everyone:
Ohh, good idea Marlis. Thanks everyone!!

June 3, 2021
    2:08 PM
    from Natalya Antonova to everyone:
Thank you, everyone! Lots of learning to do still!

June 3, 2021
    2:08 PM
    from Victoria Crystal to everyone:
Thank you!!!

June 3, 2021
    2:09 PM
    from Matthew E smith to everyone:
Thanks for letting us sit in Randy.

June 3, 2021
    2:09 PM
    from Cliff Johnson to everyone:
Thanks Randy, Matt, and all this was an awesome course. I really got a lot out of it!

